TRIBAL PREVAILING WAGE SCALE - COMMERCIAL & BUILDING

Shoshone-Bannock Tribes

EFFECTIVE OCTOBER 1, 2009

The Tribes' Prevailing Wage Scale shall apply to all residential, commercial, heavy and highway construction that
occurs within the exterior boundaries of the Fort Hall Indian Reservation.

* This scale may change without notice due to geographical market trends or cost of living allowances.

Commercial & Building Construction (other than residential)

Classification Wage Rate | Training Fee
Asbestos Worker S 26.67 $0.50
Boilermaker S 25.47 $0.50
Bricklayer S 20.03 $0.50
Carpenter S 19.46 $0.50
Cement mason/finisher S 14.00 S0.50
Drywall taper/finisher S 18.04 $0.50
Electrician S 24.37 $0.50
Ironworker S 22.92 $0.50
Laborer - concrete & rebar S 11.27
Laborer - general S 12.12
Laborer - pipelayer S 13.10
Roofer S 18.00 $0.50
Painter S 13.30 $0.50
Pipefitter/Welder/Plumber S 22.20 $0.50
Insulation Installer/Applicator S 12.89 S0.50
Sheetmetal S 17.94 $0.50
HEO - backhoe S 18.11 $0.50
HEO - blade/grader S 18.11 $0.50
HEO - bulldozer S 18.11 $0.50
HEO - crane S 20.44 $0.50
HEO - Excavator S 18.11 $0.50
HEO - loader S 18.11 $0.50
HEO - roller S 18.11 $0.50
Truck Driver, dump, flat-bed, transport, water, fuel, oil S 16.39 $0.50

The Shoshone-Bannock Tribes have an accredited Bureau of Apprenticeship Training Program. Contractors and TERO

Covered-Employers shall participate in the Tribes' BAT Program. Entities with Collective Bargaining Agreements with

Unions may use their apprenticeship programs, so long as an agreement from said union is made to utilize Indian

apprentices on tribal projects.

Reference: 2008 TERO Ordinance, Section 402, Powers of the Commission




Shoshone-Bannock Tribes

TRIBAL PREVAILING WAGE SCALE - RESIDENTIAL

EFFECTIVE OCTOBER 1, 2009

* This scale may change without notice due to geographical market trends or cost of living allowances.

occurs within the exterior boundaries of the Fort Hall Indian Reservation.

Residential Construction (single family units including apartments up to 4 stories)

Classification Wage Rate | Training Fee
Bricklayer 15.11 S0.50
Carpenter 15.73 $0.50
Cement mason 13.33 $0.50
Drywall hanger 11.09 $0.50
Electrician 17.6 S0.50
Flooring Installer 18.17 $0.50
Insulation Installer 14.17 $0.50
Laborer 8.88
Painter 13.3 $0.50
Plumber 18.1 $0.50
Roofer 12.46 S0.50
Sheetmetal 16.08 $0.50
Truck Driver 11.09 $0.50

The Shoshone-Bannock Tribes have an accredited Bureau of Apprenticeship Training Program. Contractors and TERO

Covered-Employers shall participate in the Tribes' BAT Program. Entities with Collective Bargaining Agreements with

Unions may use their apprenticeship programs, so long as an agreement from said union is made to utilize Indian

apprentices on tribal projects.

Reference: 2008 TERO Ordinance, Section 402, Powers of the Commission




Shoshone-Bannock Tribes

TRIBAL PREVAILING WAGE SCALE - HEAVY/HIGHWAY

EFFECTIVE OCTOBER 1, 2009

The Tribes' Prevailing Wage Scale shall apply to all residential, commercial, heavy and highway construction that
occurs within the exterior boundaries of the Fort Hall Indian Reservation.

* This scale may change without notice due to geographical market trends or cost of living allowances.

Heavy & Highway Construction

Classification Wage Rate | Training Fee
Carpenter, including concrete forms, drywall hanging & metal stud framing S 21.90 $0.50
Electrician S 23.54 $0.50
HEO - backhoe S 22.20 $0.50
HEO - blade/grader S 22.20 $0.50
HEO - bulldozer S 22.20 S0.50
HEO - crane S 23.28 $0.50
HEO - excavator S 21.61 $0.50
HEO - loader S 21.61 $0.50
HEO - roller S 21.61 $0.50
HEO - scraper S 22.20 $0.50
HEO - screed, oiler S 21.61 $0.50
Ironworker S 22.92 $0.50
Laborer - fence, guardrail, asphalt raker & jackhammer S 17.13
Laborer - general S 18.41
Laborer - pipelayer S 14.69
Painter (traffic control, striper) S 20.81 $0.50
Pipefitter/Welder/Industrial Plumber S 21.25 $0.50
Truck Driver, dump, flat-bed, transport, water, fuel, oil S 20.00 $0.50

The Shoshone-Bannock Tribes have an accredited Bureau of Apprenticeship Training Program. Contractors and TERO

Covered-Employers shall participate in the Tribes' BAT Program. Entities with Collective Bargaining Agreements with

Unions may use their apprenticeship programs, so long as an agreement from said union is made to utilize Indian

apprentices on tribal projects.

Reference: 2008 TERO Ordinance, Section 402, Powers of the Commission




